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Corpsmember Name:  (Last, First, MI)

Corpsmember Start Date:

Supervisor Name:

Evaluation Period From: To:

Evaluation Period (check one): Oct. - Dec. (due January 15th)

April - June. (due July 15th)

Jan. - Mar (due April15th)

July-September: Exit Evaluation Due

(1800 Character Limit)

Corpsmember Development and Performance Plan

(1000 Character Limit)

Part II  Supervisor Expectations:  Set 2-3 goals for Corpsmember to work on in the next 3 months.  Consider the
Corpsmembers education level and career goals in determining goals.

Part I  Performance Feedback: Assessment of Corpsmembers contribution to WCC over the last quarter
Attendance - Does the Corpsmember show up to work on time and every day?
Attitude - Does the Corpsmember accept responsibilities and assignments, work well in a team setting, show
interest in projects, use good judgment, and properly care for tools and equipment?
Communication Skills - Does the Corpsmember comprehend instructions and demonstrate ability to
communicate with others?
Performance - Does the Corpsmember work hard, steady, and complete tasks in a timely manner?
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Part IV Supervisor Overall Comments (1000 Character Limit)

Part V  Corpsmember Comments (1000 Character Limit)

Part VI  Project Coordinator Comments  (1000 Character Limit)

Reviewed with Corpsmember on:

Project Coordinator Review Date:

Part III  Future Expectations: Corpsmember identify 2-3 specific goals for the upcoming quarter

Corpsmember Development and Performance Plan (cont.)

(1000 Character Limit)
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Evaluation Period (check one):
July-September: Exit Evaluation Due
Corpsmember Development and Performance Plan
Part II  Supervisor Expectations:  Set 2-3 goals for Corpsmember to work on in the next 3 months.  Consider the Corpsmembers education level and career goals in determining goals.
Part I  Performance Feedback: Assessment of Corpsmembers contribution to WCC over the last quarter 
         Attendance - Does the Corpsmember show up to work on time and every day? 
         Attitude - Does the Corpsmember accept responsibilities and assignments, work well in a team setting, show             interest in projects, use good judgment, and properly care for tools and equipment?  
         Communication Skills - Does the Corpsmember comprehend instructions and demonstrate ability to         communicate with others?           
         Performance - Does the Corpsmember work hard, steady, and complete tasks in a timely manner?  
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Part III  Future Expectations: Corpsmember identify 2-3 specific goals for the upcoming quarter
Corpsmember Development and Performance Plan (cont.)
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